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•	 DECLASSIFIED AND RELEASED DV
CENTRAL INTELLIGENCE AENtY
SOURCES METHOOSEXEMPT I jfitl

NAZI WAR CRIMES 0160,060AF AO
StWECTt	 COUROIL Operation Plan for 1952 RATE 2007

1. In compliance with the outline tarnished by your office,
the MIMI!, Operation Plan for 1952 is subsitted herewith.

To4 44 S462%17, b accoukilitterA DuRtwi)
2. 1"aE, Specific e1à established for4this year's opera+

•time, aret

a. To recruit, train, sno infiltrate, on exploratory
missions, highly qualified agents, singly or in toms of up to four
mem,

b. To reinforce and speed up the present system of se+
lection and recruitment of agent personnel in iivrope.

c. To institute a. covert prolwandaprogram consisting
principally of black twesdeaste 0 . but also including other PV
media, fpr the purpose of holstering the morals of the disheartened
Rumanian peOple and preparing them psychologically for receiving
and aiding our infiltrated apatite.

To build up an operational staff in Istanbul, 'after
Turkish Clovorramotit approval of an. operatioaa uaselo capable of • '
handling agent ttaining, peychologieal warfare, operational planning
and operations.

0. To Continuo efforts. to establish a unified politica
grouping of Rumanian refugees to servo at cover and seniseovort
support arm for operations.

3. Agmots.
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SECURITY

d* Physical Fecilities, Westing facilities ehich are
available for project use arse

Training Personnel end areae in rearmany*
ZULOPE ataff and fecilitieo In eermanYe
AI facilities in Athens*
Air Lift fecal-tie*, including air drop end operatimal
equipment, in Athena*

Safe houses near operational air base in Athens,
aerie facilities in Turkeyi

(1) Covert office building in istannul,
(2) Office space in C:	 Di in Istanbul for

personnel under C. ea cover,

ell Agents under our control) Agent in this sense is inter..
) proted as Janitress agent*

f* Agent Potential	 ) The Project is atill in the
recruiting phase and at present
there are so agents in training
or inside the country*

4. etePa Per the Imeediate iutures

es Recruiting. The east preesing need at the moment is
for operational agents. The following steps are being taken to ace
pedite the selection and recruitment of agent eatoriel*

(1) A QKDR0II, case officer is being sent to Germany
eta 1 May to coordinate %BROIL activities and capacia13,,y to ez.
pedite agent recruiting and assessment throudi ZR11012 and agent
spotters.

(2) in cooperation, witA lWEe3, we are endeavoring to
,titein a statement of general nrocedure to be followed for recruiting

lirence* C: .	QXBROIL oaployee aesigned to 2HELOPEs is proe
ocedine to Frames on 15 Aprtl on a OpoWingmissione His activity
is to be coordinated vdeth thee: tpoffice and AUG

•	 (3) In view of the number of ereekeRemanians re*
petriated to Greece within the past menthe and the propoited visit
of the zaam mobile assessment teem to Greece, headouartero is
recommending tore,	 senior operations officer in C.. :], that
he proceed to Greece in order to neelet in a thorough evaluation
of the agent potential*

(4) The feasibility of forming operations around
selected emigres is under consideration* One such Rumanian has
been interviewed by a member of the QKBROIL staff and has indicated
a desire to return to 'Rumania and a knowledge, of others so in.
'Wrested* This emigre, after oleurenese will be approached with
the proposition of selecting three or four mons undergoing agent
training, and being infiltrtted into Remania.



• SEGIEJ
6talciITY iNFORMATlini

(5) A overt esasultant is prepering A elan for ono
WaliAlline an 4-1 '	 and Aid Baran for Romanian Mauves Whioh
will attract 4? . snto who can too Waned, obvieting the MIAs*
sify of recruiting note throuth any of the existing politioal
grovel * If this prove re-foible, it will provide a 'vetting meo
ohaniam in addition to that of ZRELOP14

bo Training - Gerneenfo i OBROIL training staff of
three, two EM inOtrootors and one	 instructor, will be inoreasial
in MAY hY the addition Of two interproterohandletv4 and also on a&.
siatont with a knowledge of the Rumonian language*

Qs Padological Varfare* The problem of cover in Athens.'
for the inagermiversomel of the Pw staff is 	 held in
about* by the Chief, C: 	 as he hae * 4, ,ated opposio
tion to the initiition or basolt broadtat* prior to agent infilft
tration. 0ur position is that it is eseential to prepare the
Rumanian people before se0Ang in agents * Two Rumanien-speaking

•staff officers %ill be available for overseas c/a iljAgy,/hree
inagenoue DS1 personnol have been employcd and a number at others
Are cleared or are in proms* VS are preeeing for Terkiah
proval of a broadoest sito in istanbrol4 bet do not desire to delay
broadanats until that time* comma Division has been requeited to
furnish a plan for establishing a propaganda broadcast station in
Turkey,

do Negotiations with the Ty** for eotablishment of A
full operational base in Istanbul are proceeding with the Turkish
General Staff retoor than the Intelligence Service* It i3 hoped
that this chimp will provide A more eater* ad efficient
vorkina relotionahip * Jtaff and contract paroonnol aro vailabla
for diapabla to Istanbul to arrange for training, holding, and
broadcasting areas*

e* In order to obtain more cooperation And aasistance
tram the Rumanian retugate, a definite policy thould be formulatod
by cia, coordinated with State and NUE, and interpreted alike by-
i31 the aanotes* Q3flQIL hould designate one officer to work
toll tine ylth the rotavoto to continue to 3trive i.or a unified
gAniaationo

5* 2m4,44Ft* tevidaTnont of the TMCA, project hfas teen
anoomplieLnd &teal's/ Ana with due ova to profit Iv our awn ex.
porienoos AsId those of other projects, In practice the time table
cotabllahed in the project outline )ao .:x!ort revi:AA in Qrder to
stort operation* on A firm basis, with fully qualified personnel,
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and vith missions in keeping with the situation and our capabilities*
A review and reassessment of the project outline in light of our
rent progress and knowledge of the situation will be completed oh(
30 April.

L:7
Chief, Wrc-5
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3 April 1952'

1. What are our current - today . this year goals

in SE (within our oapabilitise).

2. What do we have to accomplish these goals.

a. Stan' personnel

b. Contract personnel

c. Physical facilitise

d. Agents under our control

e. Agent potential

f. etc

3. What steps do we now talcs to accomplish these

goals.

Comments Let's be most specific.


